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N
MENTAL HEALTH SECURITY SPECIALIST III
DESCRIPTION:  Incumbents lead and provide direct care and/or residential care, custody and supervision of individuals in a juvenile dual diagnosis unit or secure state facility/ward.  Incumbents perform duties related to basic physical care, treatment programs and behavior interventions.  They observe, report and record individual/group behavior and activities and implement interventions as authorized.
Incumbents work under general supervision.  While workers require some supervision in most assignments, they are free to develop their own work sequences within established procedures, methods and policies.  They are generally subject to periodic supervisory checks.
DISTINGUISHING CHARACTERISTICS:  This is a work leader/coordinator class.  Positions have been assigned on a regular basis, partial responsibility for coordinating and guiding the work of at least two or more full-time equivalent positions performing the same kind of work.  Typical elements of direct control over other positions by a work leader/coordinator class include assigning tasks, monitoring progress and workflow, checking the product, scheduling work, and establishing work standards.  In addition to the lead/coordinating responsibilities, the incumbent can also be expected to perform the same o highly similar work as the positions incumbent is leading.
EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

· Schedules, distributes/balances and guides the work assignments of co-workers, according to established work flow/assignment requirements, to assist supervisory staff with timely completion of the assigned work load.
· Monitors and reports on co-worker work performance to determine overall conformity to established timetables and qualify standards, and to document and communicate employee production levels and training needs.

· Trains co-workers, as directed, in specific task, job practices and procedures of Treatment Technician work to improve and maintain the performance levels of these employees.

· Arranges, initiate and maintains active treatment of individuals.

· Plans and develop therapeutic activity/program schedules.

· Organizes and leads individual and group activities.

· Conducts admission, transfer and discharge procedures within the scope of practice.

· Provides input into treatment plans.

· Provides, assists and monitors feeding, dressing, toileting and other personal hygiene activities.

· Provides orientation, instruction and assistance to individuals regarding program goals.

· Conducts and documents behavior management and skill acquisition programs.

· Documents and reports observations and service delivery.

· Participates in team meetings and activities.

· Maintains safe and sanitary environment; performs housekeeping and laundry duties.

· Responds to crisis/emergency situations.  Intervenes in disputes and may restrain individuals as authorized.

MENTAL HEALTH SECURITY SPECIALIST III (continued)
· Takes and records vital signs.

· Lifts and repositions individuals.

· Escorts and transports individuals to appointments and activities within and outside the facility.

· May administer medications/treatments as medication aide in assigned facilities.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Ability to:  organize and manage a ward, give leadership to lesser-experienced specialists; interpret and follow oral and written instructions; make decisions and act quickly in situations involving patient care or safety; communicate effectively.
Understanding of:  additional security measures required in the care of criminal and dangerously insane patients and the techniques of caring for physically and mentally ill patients.
JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Two years satisfactory experience as a Security Specialist II plus successful completion of the advanced security training; demonstrated excellence in leadership, acceptance of responsibility, initiative and willingness to learn.
SPECIAL NOTE

May work with potentially dangerous male mentally disturbed patients.  A valid Nebraska driver’s license may be required.  May be required to acquire and maintain Medication Aide certification for settings other than assisted living, nursing home or ICF-MR facilities.
