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AFFIRMATIVE ACTION/EQUAL EMPLOYMENT OPPORTUNITY POLICY 
 
The Department of Administrative Services (DAS), in compliance with the Civil Rights Act of 
1964 and related federal and state statutes and guidelines, will continue its policy to provide 
equal employment opportunity in all personnel actions. 
 
It is the policy of this agency to support, assure and promote equal employment opportunities to 
all persons without regard to race, sex, color, national origin, religion, age, marital status, 
political affiliation or beliefs, or any physical or mental disabilities.  This policy and the 
commitment to provide equal employment opportunity includes but is not limited to hiring, 
placement, upgrading, transfers, discipline, training, recruitment, terminations, benefits and 
educational opportunities. 
 
Any employee whose actions cause DAS to be in noncompliance with this policy shall be subject 
to disciplinary action up to and including termination.  DAS will exercise zero tolerance for any 
acts of unlawful discrimination, racism or prejudice in the workplace.   
 
 
 
 
 
 
 
 
__________________________________________            ____________________________ 
Lori McClurg, Director     Date 
Department of Administrative Services 
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DAS WORK PLACE HARASSMENT POLICY 
 
It is hereby declared to be the policy of DAS that all women and men are to be treated fairly and 
equally, with dignity and respect.  Any form of work place harassment is contrary to this Policy 
and shall be regarded as possible discrimination on the basis of race, color, religion, age, sex, 
disability or national origin and may be treated as a violation of Title 273, Chapter 13, 001.01, 
001.10, of the State Classified System Personnel Rules and Regulations; Title 277, Chapter 2, 
003, of the State Affirmative Action Program Rules and Regulations; Title VII, Section 703, of 
the Civil Rights Act of 1964, as amended.  It shall be considered a violation of this Policy for 
any employee of DAS to engage in work place harassment or for any supervisory personnel 
within DAS to knowingly permit work place harassment of any DAS employee.  For the purpose 
of this Policy, "work place harassment" shall be defined as sexual harassment or any 
inflammatory comments, jokes, printed material and/or innuendo based in whole or in part on 
gender, race, color, religion, age, disability or national origin, when: 
 

1. Such conduct has the purpose or effect of creating an intimidating, hostile or 
offensive working environment; or 

2. Such conduct interferes unreasonably with a person's work or employment 
opportunities. 

 
For the purpose of this Policy, "sexual harassment" shall be defined as any unwelcome sexual 
advances, requests for sexual favors, and either verbal or physical conduct of a sexual nature, 
when: 
 

1. Submission to such conduct is made, either explicitly or implicitly, a term of an 
individual's employment or a condition to receipt of services by a recipient of the 
agency's services; or 

2. Submission to or rejection of such conduct by an individual is used as the basis for 
employment or agency decisions affecting an employee or a recipient of the agency's 
services; or 

3. Such conduct has the purpose or effect of unreasonably interfering with an 
employee's work performance or the receipt of services by a recipient of the agency's 
services, or of creating an intimidating, hostile or offensive environment. 

 
Examples of Sexual Harassment 
 
Sexual harassment may include, but is not limited to such actions as any form of inflammatory 
comments, jokes, kidding, printed material and/or innuendo; subtle pressure for sexual activity; 
physical contact such as patting, pinching, or brushing against another’s body; and demands for 
sexual favors.  Requests for sexual activity accompanied by implied or overt promises or 
preferential treatment or threats concerning an individual’s employment status may also be 
considered sexual harassment. 
 
All employees shall be notified of the DAS policy regarding work place harassment and any 
person making a complaint of work place harassment shall be given a copy of this policy and 
explanation of the rights of individuals making such complaints. 
 
Any individual who believes that he/she has been the subject of work place harassment is 
encouraged to report the alleged incident as soon as possible to a supervisor/manager, the DAS  
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Affirmative Action Officer (402)471-7389, or DAS HR Personnel Administrator (402)471-4605. 
All complaints shall be handled in a timely and confidential manner. 
 
All complainants are advised that they may also contact the State Affirmative Action Office 
(471-3678), the Commission on the Status of Women (471-2039), Nebraska Equal Opportunity 
Commission (471-2024) or State Ombudsman (471-2035) for assistance in reporting complaints 
of work place harassment.  
 
Supervisors and managers are required to immediately report all cases of alleged work 
place harassment to the DAS Affirmative Action Officer at 471-7389, before taking any 
steps to conduct an investigation.  
 
Information concerning a complaint shall not be released to anyone who is not a party to or 
involved in the investigation.  Complainants and other persons involved in the investigation of an 
allegation of work place harassment shall not be subjected to retaliation, coercion or 
intimidation, or fear of reprisal. 
 
Directives to Supervisors: 
Work place harassment can and does create a negative work environment that will affect 
productivity, efficiency, work attendance and turnover of staff.  In addition, allegations of work 
place harassment that are not appropriately responded to by DAS may place the State of 
Nebraska in a position of potential liability to the victim of such harassment.  Under the 
circumstances, it is essential that supervisory personnel take all work place harassment 
complaints seriously and that the agency act immediately to investigate and resolve all such 
complaints in accordance with the following procedures: 
 
Reporting of Complaint: 

1. Any supervisor who receives a complaint alleging work place harassment or who is 
otherwise aware of a situation involving work place harassment shall be required to 
immediately report that complaint or situation, in writing, to the Affirmative Action 
Officer.  

2. Any failure by a supervisor to report such work place harassment complaints or 
situations shall be considered to be in violation of this Policy and shall subject the 
supervisor to appropriate corrective or disciplinary action. 

3. Any supervisor receiving a complaint alleging work place harassment shall also be 
obligated to immediately notify the complainant of the DAS Policy concerning work 
place harassment and of the complainant's rights concerning the pursuit of such 
allegations, as set forth in this Policy.  This notification shall be achieved by giving 
the complainant a copy of this Policy, including the section on "Complainant's 
Rights" as set forth in this Policy. 

4. Except as otherwise provided by this Policy or as required by law, any supervisor 
receiving a complaint or report of work place harassment shall take proper care to 
protect the identity of the complainant(s) and of the accused party or parties, and shall 
endeavor to hold the allegations of work place harassment in confidence pending 
appropriate action by DAS. 
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Investigative Procedures: 
 

1. In the event that the Affirmative Action Officer receives a report of alleged work place 
harassment, the Affirmative Action Officer shall immediately take all necessary steps 
to ensure that the report is promptly and thoroughly investigated by DAS.   

2. At the complainant's request, the Affirmative Action Officer may seek informal 
resolution of the complaint by bringing the offensive behavior to the attention of the 
accused party or parties and by securing agreement that the behavior will not be 
repeated.  If such informal resolution is accomplished and no further investigation is 
required, then the Affirmative Action Officer shall submit a report to the agency head.  
If the offending party, or parties, denies the allegation or if an informal resolution of the 
matter cannot be achieved, then the Affirmative Action Officer shall complete the steps 
outlined below. 

3. The Affirmative Action Officer shall be obligated to make certain that the complainant 
has been advised of the DAS Policy concerning work place harassment and of the 
complainant's rights concerning pursuit of such allegations as set forth in this Policy. 
Should the Affirmative Action Officer determine that the investigation would take 
longer than 20 workdays to complete, the Affirmative Action Officer shall confer with 
the complainant to update them regarding the status of the complaint and provide an 
estimated completion date. 

4. Except as otherwise provided by this Policy, and except as may be reasonably 
necessary to successfully complete an investigation of work place harassment 
allegations, the Affirmative Action Officer shall take proper care to protect the identity 
of the complainant(s) and of the accused party or parties, and shall endeavor to hold the 
allegations or work place harassment in confidence.  

5. Prior to the completion of the investigation, the Affirmative Action Officer shall 
consult with the DAS Director concerning the progress of the investigation. 

6. Upon completion of the investigation, the Affirmative Action Officer shall prepare a 
report, in writing, stating the findings of the investigation and, where appropriate, 
recommendations regarding corrective action to be taken against the accused party or 
parties. 

7. The Affirmative Action Officer shall submit to the DAS Director the written report and 
also notify the complainant of his/her findings. 

8. Upon completion of any follow-up as considered necessary, the DAS Director shall 
render a final decision regarding the complaint and specify disciplinary action(s), if 
any, that is to be taken. 

9. Documentation pertaining to the complaint and investigation, including the report of 
the Affirmative Action Officer, shall be maintained by DAS in a separate investigative 
file. 
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Corrective Action: 
If, upon investigation, an allegation of work place harassment is found to be substantiated, the 
DAS Director shall take appropriate corrective action against the employee(s) found responsible 
for such work place harassment.   
 
This corrective action may consist of verbal counseling of the employee(s) responsible for the 
work place harassment or may consist of disciplinary action imposed pursuant to Title 273, 
Chapter 13, of the State Classified System Personnel Rules and Regulations and in accordance 
with applicable labor contracts. Upon completion of the investigation, the complainant will 
receive a written report of whether corrective action was taken. 

 
Rights of Complainants: 
1. In the event that any employee of DAS or recipient of services provided by DAS believes 

that he/she has been or is being subjected to work place harassment, that party shall have 
the right to report such alleged work place harassment to the agency for purposes of prompt 
investigation and appropriate action. 

2. Any employee or recipient of services who believes that he/she is being subjected to work     
place harassment is encouraged to directly inform the offending person(s) that such 
conduct is offensive and must stop. 

3. If the aggrieved person does not wish to communicate directly with the offending 
person(s), or if direct communication has been ineffective, then the aggrieved person is 
encouraged to immediately report the alleged work place harassment to his/her supervisor, 
to the DAS Director or to the DAS Affirmative Action Officer. 

4. In reporting allegations of work place harassment, complainants should take care to state 
specific facts including, wherever practical, the identity of the person(s) who committed 
such work place harassment; the date, time and place of the alleged harassment; what was 
done or said; and the identity of any witnesses who were present. 

5. Any aggrieved person who is uncertain how to report complaints of alleged work place 
harassment may contact the State Affirmative Action Office (471-3678), Commission on 
the Status of Women (471-3039), Nebraska Equal Opportunity Commission (471-2024), or 
State Ombudsman (471-2035) for assistance in reporting such complaints. 

6. Upon completion of that report, the Affirmative Action Officer shall consult with the 
complainant regarding the investigative findings.  If the complainant so requests, a 
statement of whether corrective action was taken shall be provided to the complainant. If 
the complainant is dissatisfied with the agency's action in response to a complaint of work 
place harassment, the complainant may contact the State Affirmative Action Office for the 
purpose of requesting that office to conduct an independent investigation of the allegation 
of work place harassment.  The Affirmative Action Office can be reached by telephone at 
(402) 471-3678 or by letter addressed to:  

 
  Administrator for Affirmative Action 

   Affirmative Action Office 
   P. O. Box 94905 

  Lincoln, Nebraska   68509-4905 
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7. Persons who wish to report allegations of work place harassment also have the right, at any 
time, to file a complaint of work place harassment with the Nebraska Equal Opportunity 
Commission (NEOC) and/or the Federal Equal Employment Opportunity Commission 
(EEOC).  

8. It is neither necessary nor required that an employee of DAS file a charge of workplace 
harassment with the Department before filing a formal complaint with the Nebraska Equal 
Opportunity Commission or with the Federal Equal Opportunity Commission.  There is, of 
course, nothing to prevent an employee from filing formal charges with the Nebraska Equal 
Opportunity Commission and/or the Federal Equal Opportunity Commission while, at the 
same time, reporting the allegation of work place harassment to DAS. 

9. Because of the legally mandated filing period restrictions imposed for filing formal charges 
of work place harassment with the Nebraska Equal Opportunity Commission and the Federal 
Equal Employment Opportunity Commission, it is recommended that any employee who 
feels that he/she has been harassed and who wishes to file such charges with the Nebraska 
Equal Opportunity Commission and/or Federal Equal Opportunity Commission take the 
necessary steps to file such charges as soon as possible. 

 
 
 
 
 
 
If an employee or supervisor/manager would like to discuss a possible workplace 
harassment issue, they may contact: 
 

Dixie Block, DAS Affirmative Action Officer: 471-7389. 
 Michael Carroll, DAS HR Personnel Administrator: 471-4605. 
 
 
 
 
 
 
 
 
 
 
__________________________________________            ____________________________ 
Lori McClurg, Director     Date 
Department of Administrative Services 
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State of Nebraska 
Department of Administrative Services 

Human Resources Policies and Procedures Manual 
 
 

DRUG AND ALCOHOL FREE WORK PLACE POLICY 
 
 

POLICY 
 
The State of Nebraska is committed to providing an employment environment that is safe and 
provides appropriate motivation to ensure a creative and productive workforce.  To this end, the 
State unequivocally endorses the philosophy that the workplace should be free from the detrimental 
effects of illicit drugs.  To ensure worker safety and workplace integrity, the State of Nebraska 
prohibits the manufacture, possession, distribution or use of controlled substances in the workplace 
by its employees or those who engage or seek to engage in business with the State. 
 
DAS employees are prohibited from unlawful manufacture, distribution, dispensation, possession or use 
of alcohol and/or controlled substance in the workplace.  Workplace means all property including, but not 
limited to, the offices, facilities and surrounding areas, parking lots, storage areas, owned or leased 
vehicles and equipment wherever located, whether owned or leased and whether or not they are in the 
control of the State.  Any employee found violating this policy and/or convicted of violating any criminal 
drug statute while on the work place will be subject to discipline up to and including termination and/or, 
may be required to successfully complete an approved drug/alcohol abuse program sponsored by a private 
or governmental institution. 
 
There will be no differentiation between someone who illegally uses drugs and someone who sells or 
distributes drugs.  Any employee who gives, or in any way transfers, a controlled substance to 
another person or sells or manufactures a controlled substance while on the job, while representing 
DAS in an official capacity or while on the workplace will be subject to the consequences listed 
above. 
 
The term "controlled substance" means any drug listed in 21 U.S.C. 812, Neb. Rev. Stat. 28-401 et. seq. 
and other state or federal statutes or regulations.  Generally, these are drugs which have a high potential 
for abuse.  Such drugs include, but are not limited to: Heroin, Marijuana, Cocaine, PCP and Crack.  They 
also include "prescription drugs" which have not been prescribed by a licensed physician.   
 
A DAS employee will be required to report within five days any criminal drug statute arrest(s) or 

conviction to his/her immediate supervisor.  The supervisor will immediately report such conviction to 

the Director of the agency.  If the DAS Division is a grantee of Federal funds where this employee works, 

DAS shall notify the Federal granting agency within ten days after receiving notice of that employee’s 

drug statute conviction. 
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PROCEDURES 
 

All newly hired temporary and permanent employees of DAS will receive a copy of this policy 
contained in the Department of Administrative Services – Human Resources Policies and 
Procedures Manual during New Employee Orientation.  A signed statement of understanding 
and acknowledgement receipt for this policy will be maintained in the employee’s personnel 
file located within DAS Human Resources. 

 
All new hires will receive drug abuse awareness training during New Employee Orientation.  

Training will include: 
 

Review of the DAS drug free work place policy  
Health and safety dangers associated with drug and alcohol use. 
Dangers of drug abuse in the workplace 
Availability of counseling and treatment services 

 

Reasonable Cause Testing  
 

DAS employees may be subject to drug and alcohol testing when there is reasonable cause or 
suspicion to believe the employee is using or under the influence of a controlled 
substance or alcohol while on duty or on the workplace.   

 
Reasonable cause or suspicion exists when the actions or appearances of an employee are out 

of the ordinary and unusual to the normal behavior patterns of the employee.  It is based 
on objective facts sufficient to lead a prudent person to conclude that a particular 
employee is unable to satisfactory perform his/her duties due to drug or alcohol 
impairment.  The conduct relied upon to form reasonable cause or suspicion must be 
based on specific and articulable observations, including but not limited to, observable 
signs of intoxication (such as bloodshot or watery eyes, slurred speech, appearance, 
unsteady body movement or breath odors); a work related accident or near accident 
which indicates employee fault; decreases in the quality or quantity of employee 
productivity, judgment, reasoning, concentration, marked changes in behavior, deviations 
from safe working practices, erratic conduct or credible information received from a 
reliable person with first hand knowledge are examples of reasonable belief situations.  

 
Upon determination by DAS management that reasonable cause or suspicion exists to believe 

that an employee is under the influence of an intoxicating substance while on duty or on 
work premises, DAS management may direct the employee to undergo drug/alcohol 
testing.  DAS management shall document the events surrounding this reasonable 
suspicion. 
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If an employee is referred for testing all efforts will be made to transport the employee with 
two members of DAS management to the nearest testing facility.  The employee will be 
required to provide a blood, breath or urine sample.  The sample will be tested 
qualitatively for at least the following substances: 
 

THC 
Cocaine 
PCP 
Opiates 
Methamphetamine/amphetamine 
Alcohol 

 
An employee that is required to submit a sample for testing after determination of reasonable 

cause or suspicion shall be informed verbally and then followed by a written directive, 
that he/she is being placed on unpaid investigatory suspension, pending the outcome of 
an investigation.   

 
After the testing is complete the employee shall not be returned to work or allowed to drive 

home.  DAS management will assist the employee in arranging for transportation home 
after the testing, preferably by cab, (at employee expense) or a ride through a family 
member or friend.   

 
An employee who refuses to submit a sample under this policy will be placed immediately on 

unpaid investigatory suspension and will be subject to disciplinary action.  Refusal by an 
employee to be tested, or confirmation by the lab of a specimen which has been 
adulterated shall be treated as a positive test.  Employees suspected of being under the 
influence of drugs/alcohol and refuse to be escorted to be tested shall be given a directive 
not to drive home.  Local law enforcement shall be notified if an employee suspected of 
being under the influence disregards a directive not to drive home and leaves in their 
vehicle. 

 
If the investigation determines a negative test for alcohol/drugs, the employee will be 

reinstated back to work and all leave without pay, during the investigatory suspension, 
will be paid back to the employee and all records of this investigation will be purged. 
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Testing Locations 
 

The testing sites for DAS employees are: 
 
Lincoln based employees: 

A. Monday – Friday 7:30 AM to 4:30 PM 
Saint Elizabeth Company Care 
1000 W. “O” Street 
Lincoln, Ne  68528 
Phone:  402-475-6656 

         
B. Before 7:00 AM or after 4:30 PM and on weekends 

Nicholson & Associates 
 
   

Work locations outside Lincoln: 
 

Omaha 
Nicholson & Associates 
Pat Upson   Business - 402-291-6657 

    Cell - 402-669-9495 
    Pager - 800-336-7032 

   
  Grand Island 
   Nicholson & Associates 
   Larry Franssen Business – 308- 485-4199 
      Cell – 308-390-2852 
 
  North Platte 
   Nicolson & Associates 
   Mary Stewart  Business – 308-534-5528 
      Cell – 308-530-1101 

 
 Scottsbluff 
  Regional West Medical Center 
 

  
 
 
 
 
 
 
 
________________________________________________________________________________ 
Lori McClurg, Director     Date 
Department of Administrative Services 
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Internal Dissemination of Policy and Plan 
 
 
Internal Dissemination of the Equal Employment Opportunity/Affirmative Action policy and 
plan shall include, but not be limited to, the following: 
 
 

1. The DAS Affirmative Action Plan will be distributed electronically to all division 
administrators and personnel contacts after receipt of approval from the DAS-State 
Affirmative Action Specialist. 

2. The Equal Employment Opportunity/Affirmative Action Policy will be included in 
the DAS Human Resources Policy and Procedures manual and available to all 
employees. 

3. Meetings will be conducted as appropriate with management and supervisory staff to 
explain the intent of the policy, and to reiterate the Agency’s commitment, as well as 
the expectations regarding each individual manager’s/supervisor’s responsibility for 
effective implementation of the plan. 

4. The policy will be explained in new employee orientation, with each new hire 
receiving his/her own copy (electronically or hard copy) of the Equal Employment 
Opportunity Policy, the Workplace Harassment Policy, and the Drug/Alcohol Free 
Workplace Policy. 

5. AA/EEO training will be available to all Agency employees at management’s request. 

6. The policy will be available on the State Personnel, HR Central web-site. 

7. If requested the Agency will provide a copy of the Affirmative Action Plan to 
NAPE/AFSCME. 

8. The Affirmative Action Plan will be available electronically to all Agency employees 
and upon request, in other accessible formats.  
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External Dissemination of Policy and Plan 
 
 
External Dissemination of the Equal Employment Opportunity/Affirmative Action policy and 
plan shall include, but not be limited to, the following: 
 
 
 

1. Inform all recruiting sources that the DAS is an Equal Employment Opportunity 
employer and request that these sources actively recruit and refer protected group 
members to the Agency for employment. 

2. All advertisements of employment positions shall clearly state that the State of 
Nebraska is an Equal Opportunity/ Affirmative Action Employer. 

3. When recruiting externally, external positions announcements may be sent to special 
interest groups and organizations informing them of our Equal 
Opportunity/Affirmative Action Policy and encouraging them to refer qualified 
applicants for advertised openings. 

4. Incorporate in all purchase orders, leases, and contracts covered by Executive Order 
11246 as amended a statement that the agency is a EEO Employer, and that 
contractee's are obligated to adhere to federal, state and local laws regarding 
EEO/AA. 
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Responsibilities of the Affirmative Action Officer  
 
 
The responsibilities of the Affirmative Action Officer include: 
 
 
 

• Write Affirmative Action Plan and compile and submit reports to the State 
Affirmative Action Office 

• Collect and analyze employment data for reports to the State Affirmative Action 
Office in DAS State Personnel, and measure program progress through this data 

• Support the development of Affirmative Action objectives and timetables 

• Provide information and technical support as needed to managers in areas relating 
to Affirmative Action 

• Provide for internal and external communication of Affirmative Action policies, 
plans, and procedures 

• Work with management in identifying problem areas 

• Develop goals, objectives and support programs to provide specific remedies to 
employment concerns and to insure ongoing equal employment opportunity 

• Act as a contact person for any employee who has an EEO/AA concern 

• Observe the work environment for any real or perceived barriers to equal 
opportunity and recommend corrective action 

• Serve as the liaison for Minority Business Enterprise/Disadvantaged Business 
Enterprise/Women Business Enterprise programs and provide input in this area 

• Perform other duties as necessary to develop and maintain an effective affirmative 
action program. 
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DAS Organizational Chart 
 
 
 
 
 
See following 21 pages: 
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Training 
Objective: To enhance the opportunity for all employees to improve their knowledge, skills 

and abilities. 
 

Year Course Name Date Held 
# Employees 

Attended 
2005 EAP Professional 

Development Sessions 
Throughout year 
4 Sessions 
Scheduled 

Approximately 150 

2005/2006 SUPERVISION Throughout year 35 
2005/2005 7 Secrets of Success Early 2006 25 
2005 Diversity Training July 2005 45 
2006 Diversity Training Spring 2006 25 
2005/2006 Workplace Harassment 

Prevention Training 
Throughout year 50 

2005/2006 Drug & Alcohol Free 
Workplace Policy 

Throughout year All employees 
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Discrimination Complaints 
 

Type of Complaint Date Filed Status 
Race 2004 Pending Commission 

determination / DAS found 
no violation & reported 
such to NEOC 
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Department Workforce Analysis 
 

Department of Administrative Services 
Agency Staff Totals as of March 31, 2005 

EEO Category Total Male Female 
Afr. 

Amer Hisp Other* Disability Age 40+ 
Executive/Managerial 67 54 13    1 59 
Professional 279 154 125 2 4 15 0 192 
Para-Professional 25 4 21 0 0 1 0 15 
Technical 20 7 13 1 0 0 1 15 
Skilled Craft 67 58 9 0 0 3 2 51 
Office/Clerical 58 21 37 2 1 3 2 35 
Service/Maintenance 40 33 7 4 0 2 3 32 
Protective Services         
Total 556 331 225 9 5 24 9 399 

 
Percent 100 55.20 44.80 .72 1.43 5.38 .02 71.8 

• Includes Alaskan Native, Native American and Asian or Pacific Islander 
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2004-2005 Comparative Analysis 
 
 
 
 
 
See following 5 pages: 
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Identification of Areas of Underutilization 
 

EEO Category Underutilized Group 
Executive/Managerial Females and all categories of minorities 

Professional Females, African Americans & Hispanics 

Para-Professional Females, African Americans,  Hispanics & 
Other 

Technical Males 

Skilled Craft African Americans and Hispanics & Other 

Office/Clerical Woman & Hispanics 

Service/Maintenance Females, Hispanics and Other minorities 
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Statement of Goals and Timetables for 2005-2006 
Goal #1 The Department will continue to focus on increasing minority 
representation in categories where underutilization exists. 
Action Steps Individual Responsible Target Date 
Each Division 
Administrator will be 
cognizant of opportunities 
to hire and promote 
minorities where 
vacancies exist. 

Division Administrators, 
hiring managers and 
supervisors 

On-going – will be 
evaluated March 2006 

Division managers and 
supervisors will contact 
the DAS AA Officer for 
assistance when vacancies 
exist. 

Hiring managers, 
supervisors and DAS AA 
Officer 

On-going – will be 
evaluated March 2006 

Goal #2  The Department will continue to focus on increasing female representation 
where underutilization exits.  Targeted categories are:  Executive/Managerial, 
Professional and Service/Maintenance.   
Action Steps Individual Responsible Target Date 
Each Division 
Administrator will be 
cognizant of opportunities 
to hire and promote 
females where vacancies 
exist.   

Division Administrators 
and hiring managers and 
supervisors 

On-going – will be 
evaluated March 2006 

Division managers and 
supervisors will contact 
the DAS AA Officer for 
assistance when vacancies 
exist. 

Hiring managers 
supervisors and DAS AA 
Officer 

On-going – will be 
evaluated March 2006 

Goal #3 Workplace Harassment Prevention Training for Employees will be offered 
to Divisions.  Training will be provided when requested.   
Action Steps Individual Responsible Target Date 
Division Administrators 
and personnel contacts 
will identify training 
needs. 

Division Administrator 
Personnel Contacts 
AA Officer 

On-going 

Goal #4 Workplace Harassment Prevention Training for new supervisors and 
managers will be offered on a quarterly basis when there is sufficient numbers of 
individuals to be trained (10-15).  
Action Steps Individual Responsible Target Date 
Division Personnel 
Contacts will maintain a 
list of new supervisors 
requiring training in this 
area. Training will be 
scheduled quarterly as 
needed. 

DAS Personnel Contacts 
AA Officer – HR Team 

Quarterly – as needed 

 



Lori McClurg
Department of 

Administrative Services
Director

06501002-1 FTE

Doni Peterson
Department of 

Administrative Services
Deputy Director

06503239 – 1 FTE

Materiel
Don Medinger
DAS Division 
Administrator

06551000 – 1 FTE

Division of 
Information 

Technology Brenda 
Decker

DAS Division 
Administrator

06506001 – 1 FTE

Building
Larry Eckles
DAS Division 
Administrator

06541000 – 1 FTE

Personnel
Mike McCrory

State Personnel 
Director

06580100 – 1 FTE

Budget
Gerry Oligmueller

DAS Division 
Administrator

06503001 – 1 FTE

Employee Relations
William Wood

Personnel Employee 
Relations Administrator

06590002 – 1 FTE

Accounting
Paul Carlson
DAS Division 
Administrator

06500001 – 1 FTE

Transportation
Steve Sulek
DAS Division 
Administrator

06551073 – 1 FTE

Risk Management
Laura Peterson
Risk Manager

06511001 – 1 FTE

Task Force
Jeffrey Jensen
DAS Division 
Administrator

06549101 – 1 FTE

DAS Central Finance
Suzie Hinzman
Agency Budget 
Mgmt Analyst

06501003 – 1 FTE

DAS Human Recourses
Mike Carroll

Personnel Administrator
06580900 - 1 FTE

Amy Archuleta
NIS Support Team

Administrator
06522407 – 1 FTE

Updated 10/31/2005

Andy Budell
Discretionary Non-
Classified Position
06506121 – 1 FTE

 



Accounting

Paul Carlson
Actg Administrtor

06500001 – 1 FTE

Wes Mohling
State Acctg 

Operations Mgr
06522005 – 1 FTE

Bruce Snyder
State Fin.Sys.& 

Reports Mgr. 
06522311 – 1 FTE

Dee Ward
Accountant III

06520009 – 1 FTE

Dwane Rauscher
State Accounting 

Oper. Supv
06523005 – 1 FTE

Bob Halada
State Accounting 

Oper. Supv.
06506004 – 1 FTE

Ron Carlson
State Accounting 
Operations Supv.
06522405 – 1 FTE

Nyla Thomsen
State Accounting 

Oper. Supv.
06580101 – 1 FTE

Patty Richard
State Fin Sys & 
Reports Coord

06522403 –.80  FTE

Lynda Roesler
State Fin.Sys & 
Reports Coord

06522409 – 1 FTE

Amy Wilson
State Fin Sys & 
Reports Coord

06525000 – 1 FTE

Raymond Miller
Auditor

06522411 – 1 FTE

Doerthe Paul
Accountant II

06522408 -.50 FTE

Ramona Hartley
Accountant II

06523009 – 1 FTEJennifer Mai
Accountant II

06520003 – 1 FTE Gail Witzki
Staff AssistantI

06525007 -.50 FTE

Rayleen Cheng
Accountant II

06522020 – 1 FTE

Todd Shield
Accounting Clerk II
06520010 – 1 FTE

Susanne 
Lovercheck

Accountant II
06523003 – 1 FTE

Jamie Schultz
Accounting Clerk II
06522309 – 1 FTE

Dixie Welter
Accounting Clerk II
06522011 – 1 FTE

Chuck Hetherington
Staff Assistant II

06522306 – 1 FTE

Vern Halstrom
Accountant II

06507010 – 1 FTE

Annette Wilson
Secretary / Admin
06500004 – 1 FTE

Doerthe Paul
Accountant II

06522408 -.50 FTE

Updated 11/30/2005

Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
Deputy Director

06503239 – 1 FTE

 



Gerry Oligmueller
DAS Division 
Administrator

06503001 – 1 FTE

Lyn Heaton
Deputy 

Administrator
06503000 – 1 FTE

Betty Hladky
Business Manager I
06503002 – 1 FTE

Elton Larson
Budget Mgmt 
Analyst / Sr.

06503230 – 1 FTE

William Scheideler
Budget Mgmt 

Analyst II
06503003 – 1 FTE

Dave Wagaman
Budget Mgmt 
Analyst / Sr.

06503110 – 1 FTE

Rich Robinson
Budget Mgmt 
Analyst / Sr.

06503100 – 1 FTE

Mike Salzwedel
Budget Mgmt 

Analyst II
06503238 – 1 FTE

Joe Wilcox
Budget Mgmt 

Analyst II
06503004 – 1 

Dave Spatz
Budget Mgmt 

Analyst II
06503225 – 1 FTE

Gary Bush
Budget Mgmt 

Analyst I
06503005 – 1 FTE

Budget Division

Updated 11/30/2005

 



Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
Deputy Director

06503239 – 1 FTE

Larry Eckles
DAS Division 
Administrator

06541000 – 1 FTE

Danny Schlichenmaier
Deputy Administrator
06544107 – 1 FTE

Dennis Summers
Bldg Div Planning & 

Construction Mgr
06544105 – 1 FTE

Mike Sexson
DAS Facility Mgr

06546101 – 1 FTE

Pat Genzmer
Administrative 
Assistant III

06541014 – 1 FTE

Geoff Allen
Secretary II

06546402 – 1 FTE

Floyd Ladegard
Architect III

06544117 – 1 FTE

Jason Day
IT Infra Support

Analyst / Sr
06544106 – 1 FTE

Jim Stofer
Enginning 

Associate / Sr
06544115 – 1 FTE

Fred Zarate
Facilities 

Construction Mgr
06544101 – 1 FTE

Mike Rindone
Architect III

06544114 – 1 FTE

Scott Connors 
Architect II

06544111 – 1 FTE

Fred Hiatt 
Engineer III

06544116 – 1 FTE

Rodney Anderson
Facility Maint

Mgr II
06546100 – 1 FTE

Ken Baxter
Facility Maint Suprv
06546205 – 1 FTE

Hal Harp
Facility Maint.

Mgr II
06548100 – 1 FTEKerry Rodysill

Facility Maint Suprv
06549211 – 1 FTE

Perry Frank
Facilities Mgmt
Systems Coord

06546199 – 1 FTE

Louie Boeve 
Facility Maint Suprv
06547300 – 1 FTE

Ronnie Knott
Facility Maint. 

 Tech II
06549220 – 1 FTE

Department of Administrative Services
Building Division

Updated 11/30/2005

Curtis Watkins
Architect II

06544118 – 1 FTE

Deb Failor
Architect II

06544112 – 1 FTE

Bill Brolliar
Facility Maint

Specialist
06545248 – 1 FTE

Craig Kreiner
Horticulturalist

Supervisor
06545306 – 1 FTE

Derek Hutson
Facility Maint.

Specialist
06549006 – 1 FTE

Tom Armstrong
Facility Maint.

Supervisor
06545249 – 1 FTE

Susan Kroeger
Staff Assistant II

06546104 – 1 FTE

Michael Heaps
Facility Maint.

Supervisor
06546300 – 1 FTE

Lloyd Sievert
Facility Maint.

Specialist
06545250 – 1 FTE

Vacant
Electrician

06545242 – 1 FTE

Mike Malena
Facility Maint.

Specialist
06545247 – 1 FTE

Don Baker
Facility Maint.

 Tech II
06549059 – 1 FTE

Reid Dawson
Facility Maint.

Tech II
06546208 – 1 FTE

Vacant
Facility Maint.

Tech II
06543105 – 1 FTE

Ken Owen
Facility Maint.

Tech II
06545506 – 1 FTE

Chris Bohlen
Groundskeeper

Leader
06545311 – 1 FTE

Nate Steele
Groundskeeper

06545309 – 1 FTE

Lee Briggs
Groundskeeper

Leader
06545319 – 1 FTE

Julia Seip
Staff Assistant I

06547305 – 1 FTE

Vacant
Facility Maint.

Specialist
06549213 – 1 FTE

Diane Peregoy
Custodial Leader

06549215 – 1 FTE

Ron Vogt
Facility Maint.

Specialist
06549216 – 1 FTE

Annette McBride
Custodian /

Housekeeper
06549210 – 1 FTE

Mia Weakland
Custodian /

Housekeeper
06549212 – 1 FTE

Lonnie Wanek
Custodian / 

Housekeeper
06549217 – 1 FTE

Daniel Griffiths
Facility Maint.

Tech II
06545312 – 1 FTE

Kristi Trofholz
Staff Assistant I

06547101 – 1 FTE

Charles Valentine
Facility Maint

Tech II
06547400 – 1 FTE

Rich Shively
DAS Security
Comm. Chief

06548300 – 1 FTE

Barb Marrill
Admin. Assistant I
06548601 – 1 FTE

Jason Haase
Facility Maint

Specialist
06549197 – 1 FTE

Todd Aksamit
Facility Maint.

Supervisor
06548200 – 1 FTE

Steve Wanek
DAS Security

Comm. Specialist
06548310 – 1 FTE

James Richart
DAS Security

Comm. Specialist
06548309 – 1 FTE

Cliff Gaines
DAS Security

Comm. Specialist
06548301 – 1 FTE

Morton Scott
DAS Security

Comm. Specialist
06543126 – 1 FTE

Aaron Hughes
DAS Security

Comm. Specialist
06548307 – 1 FTE

Lawanna Jackson
DAS Security

Comm. Shift Supvr.
06548303 – 1 FTE

Tom Gilbert
DAS Security

Comm. Specialist
06548305 – 1 FTE

Bernard Walter
DAS Security 

Comm. Specialist
06548306 – 1 FTE

Vacant
Staff Assistant I

06548105 – 1 FTE

Danley Mills
Facility Maint. 

Tech II
06548220 – 1 FTE

Todd Schulte
Facility Maint.

Tech II
06548615 – 1 FTE

Frank Debuse
Facility Maint.

Specialist
06548611 – 1 FTE

Mark Brueggman
Facility Maint.

Tech II
06548210 – 1 FTE

Tom Schuerman
Engineer III

06542000 – 1 FTE

Gordon Rankin
Facility Maint.

Supervisor
06549056 – 1 FTE

Bill Schwabauer
Facility Maint. 

Specialist
06549058 – 1 FTE

Mike Nespor
Facility Maint.

Specialist
06549057 – 1 FTE

 



Department of Administrative Services
Capitol Commission

Robert Ripley
Capitol Commission Office 

Administrator
06513000 – 1 FTE

Tourism /
Promotion

Architecture / 
Preservation Operations

Gloria Witherspoon
Tourism Aide 

/ Guide
06543209 – 1 FTE

Roxanne Smith
Tourism Aide

/ Guide 
Lead Worker

06543200 – 1 FTE

Doug Samuelson
Tourism Aide

 / Guide
06543220 – 1 FTE

Tom Kasper
Architect III

06542100 – 1 FTE

Vacant
Facilities 

Construction Mgr
06544113 – 1 FTE

Karen Wagner
Capitol Archivist

06543207 – 1 FTE

Mark Tonjes
DAS Bldg Division
Capitol Manager

06545300 – 1 FTE

Tammy Honnor
Administrative 

Assistant I
06547102 – 1 FTE

Perry Shuman
Capitol 

Conservation 
Supervisor

06545100 – 1 FTE

Brett Daugherty
Facility 

Maintenance Mgr I
06545507 – 1 FTE

Tom Ells
Custodial Leader

06546419 – 1 FTE

Richard Mallam
Custodian / 

Housekeeper
06545119 – 1 FTE

Richard Naber
Custodial Leader

06545110 – 1 FTE

Steve Miller
Custodian / 

Housekeeper
06546405 – 1 FTE

Mike Hoppmann
Groundskeeper

Leader
06545520 – 1 FTE

Mark Lofgreen
Groundskeeper

Leader
06549116 – 1 FTE

Don Pracheil
Automotive 
Mechanic II

06545307 – 1 FTERoger Frink
Facility 

Maintenance
Specialist

06546420 – 1 FTE

Phil Lagoni
Facility 

Maintenance 
Specialist

06545525 – 1 FTE

Ron Dulas
Facility 

Maintenance 
Supervisor

06549020 – 1 FTE

Steve Janssen
Facility 

Maintenance
Specialist

06545508 – 1 FTE

Dennis Dunn
Facility 

Maintenance 
Specialist

06546303 – 1 FTE

Mike Jordan
Facility 

Maintenance
Supervisor

06545241 – 1 FTE

Jerry Allen
Plumber

06545246 – 1 FTE

Doug Smith
Facility 

Maintenance 
Specialist

06545245 – 1 FTE

John Steele
Facility 

Maintenance
Specialist

06546200 – 1 FTE

Tahir Karimi
Electrician

06545251 – 1 FTE

Updated 11/30/2005

New FTE

 



Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
Deputy Director

06503239 – 1 FTE

Edna Kutschkau
Business Manager I
06509105 – 1 FTE

Suzie Hinzman
DAS Budget

 Mngt Analyst
06501003 – 1 FTE

Cyndy Roth
Accountant III

06507277 – 1 FTE

Ann Martinez
Accountant III

06552012 – 1 FTE

Vickie Kress
Accountant III

06541012 – 1 FTE

Janice Christensen
Accounting Clerk II
06507051 – 1 FTE

Becky Fleming
Accountant II

06506004 – 1 FTE

Eric Usher
Accounting Clerk II
06542010 – 1 FTE

Trish Souliere
Staff Assistant II

06507555 –.75 FTE

David Churilla
Accounting Clerk II
06580102 – 1 FTE

Betty Gage
Accounting Clerk II
06553009 – 1 FTE

Central Finance

Updated 12/31/2005

Janice Donelson
Accountant I

06507248 – 1 FTE

Brenda Eickmeier
Accounting Clerk II
06507053 – 1 FTE

 



Division of Communications
(August 22, 2005)

Barb Sieradzki
IMServices

Norma White
Voice Svs.

Erin Schmit
Wireless Svs.
Field Services

Vicki McElroy
Secretary

Jim Pritchard
Customer Svs Lead

Renee Bramhall
Voice Svs.

Tina Seacrest
Voice Svs.

Lana Brox
Voice Team Lead

Bob Howard
Voice Section Manager
Customer Service Mgr.

Vacant
Public  Safety/

Homeland Security

Abby DeBuse
Public Safety/

Homeland
Security

Mike Jeffres
Wireless Team Lead

Dan Ward
Specialized Svs.

Tyson Searls
Specialized Svs.

Steve Sheets
Specialized Svs.

Brad Weakly
Specialized Svs. Team Lead

Ben Mientka
Wide Area Network

Erik Schmersal
Alltel Rep

Brett Jungren
Qwest Rep

Sandi Gauchat
Wide Area Network

Specialized Svs.

Heath Hollenbeck
Wide Area Network

Team Lead

Mike Leonard
Desktop/Server

Ken Mitchell
Desktop/Server

Steve Sherrill
Desktop/Server

Kevin Waechter
Desktop/Server

Aaron Weaver
Desktop/Server

Rick Miller
Desktop/Server

Kathy Wenzl
Desktop/Server

Jeff Dean
Deskop/Server Team Lead

Steve Smith
Field Svs.

Vacant

Matt Easton
Field Svs. Team Lead

Dave Keele
Field Svs. Manager

Karl Christensen
IMServices Desktop

Support

Stan Schmidt
IMServices Desktop
Support Team Lead

Jayne Scofield
IT Administrator, Networks

Brenda Decker
CIO

 



DOIT
Enterprise Computing Services 

Tom Conroy
DAS Division 
Administrator

06507001 – 1 FTE

Mike Berggren
 IT Supervisor

06507134 – 1 FTE Beck Cain
 IT Computer Ops. 

Supervisor
06507162 – 1 FTE

Edward Hively
 IT Supervisor

06507576 – 1 FTE

Jerry Brown
 IT Manager II

06507167 – 1 FTE

Domingo Colon Jr.
 IT Computer Ops. 

Supervisor
06507279 – 1 FTE

Roger Freese
 IT Supervisor

06507226 – 1 FTE

Bob Keith
 IT Supervisor

06507116 –.75 FTE

Mary Hoffman
 IT Operations 

Analyst
06507011- 1 FTE

Ronda Zarek
 IT Operations 

Analyst
06507109 – 1 FTE

Susan Volkmer
 IT Operations 

Analyst / Senior
06507553 – 1 FTE

Sandy Boley
 IT Operations 

Analyst
06507520 – 1 FTE

Craig Sievert
 IT Operations

Analyst / Senior
06507154 – 1 FTE

Becky Gesch
 IT Operations 

Analyst
06507079 – 1 FTE

Russell Davison
 IT Systems 

Programmer / Sr.
06507015 – 1 FTE

Dorothy Smith
 IT Systems 

Programmer / Sr.
06507031 – 1 FTE

Steve Leech
 IT Systems 

Programmer / Lead
06507208- 1 FTE

Shawn Schmid
 IT Computer 

Operator
06507102 – 1 FTE

Larry Kosch
 IT Computer 

Operator
06507065 – 1 FTE

Linda Leland
 IT Computer 

Operator
06507044 -1 FTE

Tom Beranek
 IT Computer 

Operator
06507066 -1 FTE

Kathy Fiedler
 IT Computer 

Operator/ Senior
06507042 – 1 FTE

Philip Shirley
 IT Computer 

Operator / Lead
06507280 – 1 FTE

Ray Essink
 IT Technical 

Assistant
06507108 – 1 FTE

Vivian Feess
 IT Computer 

Operator / Lead
06507052 – 1 FTE

Howard Johnson
 Custodian / 

Housekeeper
06507218 – 1 FTE

Alan Witt
 IT Systems 
Programmer

06507207 – 1 FTE

Antonio Lopez
 IT Systems 

Programmer / Lead
06507068 – 1 FTE

Arlan Walvoord
 IT Data/Database 

Analyst / Lead
06507172 – 1 FTE

Janak Brahmbhatt
 IT Systems 

Programmer / Sr.
06507030 – 1 FTE

Sheri Gross
 IT Computer 

Operator
06507160 – 1 FTE

Mike Schlachter
 IT Computer 

Operator
06507159 – 1 FTE

Patti Scharf
 IT Computer 

Operator / Senior
06507145 – 1 FTE

Kevin Gorham
 IT Computer 

Operator / Senior
06507078 – 1 FTE

Bill Snyder
 IT Computer 

Operator / Senior
06507046 – 1 FTE

Randy Sowards
 IT Computer 

Operator / Lead
06507038 – 1 FTE

John Tenopir
 IT Computer 

Operator/ Lead
06507554

Ethan Seamark
 IT Computer 

Operator
06507070 – 1 FTE

See 
Attach-
ment A

Contractors
McManus
Mortensen

Updated 11/30/2005

Fred Lupher
IT Supervisor

06507117- 1 FTE

Vacant
IT Systems

Programmer / Lead
06507003 – 1 FTE

Leon Van Slyke
IT Systems 

Programmer / Lead
06507130 – 1 FTE

Ann Ramsey
IT Systems 

Programmer / Lead
06507098 – 1 FTE

Carl Plants
IT Systems 

Programmer / Lead
06507317 – 1 FTE

Carol Billesbach
IT Systems 

Programmer / Sr.
06507267 – 1 FTE

Randy Madison
IT Systems 

Programmer / Sr.
06507267 – 1 FTE

Kathy Jensvold
IT Systems 
Programmer

06507594 – 1 FTE

Contractors
Schafer

Williamson

Contractor
Norton

 



Enterprise Computing Services
Attachment A

Jerry Brown
 IT Manager II

06507167 – 1 FTE

Kevin Keller
IT Supervisor

06507225 – 1 FTE

Rod Lemke
 IT Supervisor

06507170 – 1 FTE

Don Spaulding
 IT Manager I

06507166 – 1 FTE

Angie Dunn
 IT Technical 

Assistant / Lead
06507500 – 1 FTE

Dave Hattan
 IT Manager I

06507184 – 1 FTE

Keo Smith
IT Applications 

Developer/ Senior
06507601 – 1 FTE

Judy Berggren
IT Applications 

Developer / Senior
06507202 – 1 FTE

Martin Ciecior
IT Applications 

Developer / Lead
06507519 – 1 FTE

John Talken
IT Applications 

Developer / Lead
06507598 – 1 FTE

Jeff Metschke
IT Applications 

Developer
06507562 – 1 FTE

Kim Naratil
IT Applications 

Developer / Senior
06507027 – 1 FTE

Loree Thayer
IT Applications 

Developer
06507574 – 1 FTE

Richard Staley
IT Applications 

Developer / Senior
06507033 – 1 FTE

Arthur Dieckmann
IT Applications 

Developer / Senior
06507126 – 1 FTE

Linda Leonard
IT Applications 

Developer / Senior
06507227 – 1 FTE

Laurie Schlitt
 IT Applications 

Developer / Lead
06507558 – 1 FTE

John Delay
 IT Supervisor

06507217 – 1 FTE

Carol Rexroth
 IT Supervisor

06507253 – 1 FTE

Lois Hanson
 IT Supervisor

06507507 – 1 FTE

Glenn Turner
 IT Applications 

Developer / Lead
06507582 – 1 FTE

Deborah Watson
 IT Supervisor

06507422 – 1 FTE

Lisa Schafers
 IT Supervisor

06507557 – 1 FTE
Richard Hawley
 IT Supervisor

06507410 – 1 FTE

Cameron Carlson
IT Applications 

Developer / Lead
06507517 – 1 FTE 

Melvin Joy
IT Applications

Developer / Senior
06507516 – 1 FTE

Mike Welch
IT Applications 

Developer / Lead
06507587 – 1 FTE

Doug Volkmer
IT Applications 

Developer / Lead
06507518 – 1 FTE

Nadine Hanway
IT Applications 

Developer / Lead
06507588 – 1 FTE

Joann Largent
IT Applications 

Developer / Senior
06507025 – 1 FTE

Mike Olson
IT Applications 

Developer
06507406 – 1 FTE

Duane Termaat
IT Applications 

Developer / Senior
06507182 – 1 FTE

Gardenia Aparicio
IT Applications 

Developer
06507563 – 1 FTE

Larry Hill 
IT Applications 

Developer / Senior
06507212 – 1 FTE

Kirk Bintz
IT Applications

Developer / Lead
06507231 – 1 FTE 

John Ottemoeller
IT Applications

Developer / Senior
06507236 – 1 FTE

Kathy Goens
IT Applications 

Developer / Lead
06507234 – 1 FTE

Michelle Metcalf
IT Data / Database

Analyst / Lead
06507408 – 1 FTE

Mal Hardin
IT Applications 

Developer / Lead
06507233 – 1 FTE

Mike Kubes
IT Applications 

Developer / Senior
06507229 – 1 FTE

Mike Bode
IT Applications 

Developer / Lead
06507599 – 1 FTE

Estelle Dejonge
IT Applications 

Developer / Lead
06507204 – 1 FTE

Ruth Mattson
IT Applications 

Developer / Lead
06507416 – 1 FTE

R. Kalyanasundaram
 IT Data/ Database 

Analyst / Lead
06507129 – 1FTE

Vacant
IT Applications 

Developer
06507021 – 1 FTE

Irene May
IT Applications 

Developer / Senior
06507127 – 1 FTE

Kay Reznicek
IT Appl. Developer
06507012 – 1 FTE

Ben Ferguson
IT Appl. Developer
06507405 – 1 FTE

Melissa Kolm
IT Appl. Developer
06507403 – 1 FTE

Marcus Hanneman
IT Appl. Developer
06507013 – 1 FTE

Carrie Lamb
IT Appl. Developer
06507523 – 1 FTE

Randy Sperling
IT Applications 

Developer / Lead
06507014 – 1 FTE

John Canfield
IT Applications 

Developer / Lead
06507527 – 1 FTE

Steve Lamb
IT Applications 

Developer / Senior
06507240 – 1 FTE

Gayle Sell
IT Applications 

Developer / Senior
06507522 – 1 FTE

Troy Olson
IT Applications 

Developer / Lead
06507009 – 1 FTE

Skip Miller
IT Applications 

Developer / Senior
06507016 – 1 FTE

Sherry Hoffart
IT Applications 

Developer / Senior
06507137 – 1 FTE

Julie Christiansen
IT Applications 

Developer / Senior
06507020 – 1 FTE

John Nelsen
IT Appl. Developer
06507232 – 1 FTE

Terry Salyer
IT Applications 

Developer / Senior
06507028 – 1 FTE

Brad Beckmann
IT Applications 

Developer / Senior
06507269 – 1 FTE

Omelea Knuth
IT Applications 

Developer / Senior
06507032 – 1 FTE

Chris Miller
IT Applications 

Developer / Senior
06507434 – 1 FTE

Mark Tuckerman
IT Applications 

Developer / Senior
06507238 – 1 FTE

Barbara Whitehead
IT Applications 

Developer / Lead
06507526 – 1 FTE

George Orbin
IT Applications 

Developer / Lead
06507111 – 1 FTE

Ryan Johnson
IT Applications 

Developer / Senior
06507427 – 1 FTE

Vacant
IT Applications 

Developer / Senior
06507593 – 1 FTE

Jill Drake
IT Applications 

Developer / Senior
06507429 – 1 FTE

Linda Sestak
IT Applications 

Developer / Senior
06507585 – 1 FTE

Mike Kirby
IT Appl. Developer
06507304 – 1 FTE

Gene Davis
IT Applications 

Developer / Senior
06507586 – 1 FTE

Cathy Ekeler
IT Appl. Developer
06507505 – 1 FTE

Kathy Brakhage
IT Appl. Developer
06507181 – 1 FTE

Kathy Thaller
IT Applications 

Developer / Senior
06507264 – 1 FTE

Ken Kottich
IT Applications 

Developer / Lead
06507023 – 1 FTE

Ron Clutter
IT Applications 

Developer / Senior
06507592 – 1 FTE

Denice Baum
IT Applications 

Developer / Lead
06507235 – 1 FTE

Rod Wiles
IT Applications 

Developer / Senior
06507432 – 1 FTE

Pat Gill
IT Applications 

Developer / Senior
06507431 – 1 FTE

Carol Bornschlegl
IT Applications 

Developer / Lead
06507528 – 1 FTE

Keith Thonen
IT Applications 

Developer / Lead
06507581 – 1 FTE

Robert Lyons
IT Applications 

Developer / Senior
06507584 – 1 FTE

Don Bishop
ITApplic.Developer 

/ Staff Specialist
06507278 – 1 FTE

Edna Ward
IT Database 

Analyst / Senior
06507211 – 1 FTE

Jennifer Wolf
IT Applications 

Developer / Senior
06507128 – 1 FTE

Clark Wells
IT Applications 

Developer / Senior
06507401 – 1 FTE

Cindy Cameron
IT Infras. Support
Analyst / Senior

06507420 – 1 FTE

Rick Kirchhoff
IT Database 

Analyst / Senior
06507404 – 1 FTE

Dennis Korber
IT Applications

Developer / Senior
06507173 – 1 FTE

Martine Bemis
IT Applications 

Developer / Senior
06507524 – 1 FTE

P. Vanderweijden
IT Applications 

Developer / Lead
06507525 – 1 FTE

Greg Carlstedt
IT Applications 

Developer / Senior
06507430 – 1 FTE

Beverlee Keller
 IT Appl. Developer
06507084 – 1 FTE

Kim Converse
IT Applications 

Developer / Senior
06507565 – 1 FTE

Russell Brandt
IT Appl. Developer
06507503 – 1 FTE

Viji Pushkaran
IT Applications 

Developer / Senior
06507005 – 1 FTE

Shawn Zimmerman
IT Data/Database 

Analyst
06507241 – 1 FTE

Carmen Cochrane
IT Appl. Developer
06507573 – 1 FTE

Rachel Shepherd
IT Appl. Developer
06507402 – 1 FTE

Rose Linnertz
IT Applications 

Developer / Senior
06507004 – 1 FTE

Cindy Kelley
IT Applications 

Developer / Senior
06507429 – 1 FTE

Kathy Link
IT Applications 

Developer / Lead
06507203 – 1 FTE

Majjiga Reddy
IT Applications 

Developer / Senior
06507428 – 1 FTE

Contractors
Colbourne

George
Lovell
Martin
Roth

Sawyer
Senger
Subbiah

Tadiparthi
Thompson

Turincs

Contractors
Dornbos / Srinivasan
Ewalt / Pondicherry
Lannin / Wheeler

Contractors
Bartek / Bartling

Brichacek / Guderjan
Keeleri / Rajaram

Senthilnayagam / Soni

Tara Neal
IT Applications 

Developer / Lead
06507583–.80 FTE

Venkat Mallina
IT Applications 

Developer / Senior
06507433 – 1 FTE

Contractors
Bolanos / Burchard

Meyer / Hodge
Jangala / Jensen

McMurchie / Logan 
Manickan / Minten
Urbanek / Sharp 

Vallabhaneni / Thoms

Contractors
Murillo

Mudhelli
Tammineedi

Updated 12/31/2005

Russell Davison
 IT Systems 

Programmer / Sr.
06507015 – 1 FTE

 



 



 



DOIT
Network Services 

Jayne Scofield
IT Administrartor

06506115 – 1 FTE

Heath Hollenbeck
Telecommunications 

Analyst / Lead
06506118 – 1 FTE

Jeff Dean
 IT Infra. Support

Analyst / Lead
06507596 – 1 FTE

Brad Weakly
IT Infra. Support
Analyst / Lead

06507542 – 1 FTE 

Stan Schmidt
 IT Supervisor

06507512 – 1 FTE

Mike Jeffres
Telecommunications 

Analyst / Senior
06506105 – 1 FTE Dave Keele

Telecommunications 
Analyst / Lead

06506109 – 1 FTE

Bob Howard
 IT Manager I

06506098 – 1 FTE

Jim Pritchard
 IT Infra. Support 

Analyst
06507163 – 1 FTE

Lana Brox
Telecommunications 

Analyst
06506111 – 1 FTE

Dan Ward
 IT Manager I

06506095 – 1 FTE

Tyson Searls
Telecommunications 

Analyst / Senior
06506123 – 1 FTE

Ben Mientka
Telecommunications 

Analyst / Senior
06506120 – 1 FTE

Ken Mitchell
 IT Infra. Support
Analyst / Senior

06507228 – 1 FTE

Steve Sherrill
 IT Infra. Support
Analyst / Senior

06507538 – 1 FTE

Mike Leonard
 IT Infra. Support
Analyst / Senior

06507228 – 1 FTE

Karl Christiansen
 IT Applications

Developer
06507571 – 1 FTE

Matt Easton
Telecommunications 

Analyst
06506108 – 1 FTE

Rick Miller
 IT Infra. Support

Analyst
06507120 – 1 FTE

Kevin Waechter
 IT Infra. Support

Analyst
06507540 – 1 FTE

Aaron Weaver
 IT Infra. Support

Analyst
06507535 – 1 FTE

Steve Smith
Telecommunications 

Technician
06506107 – 1 FTEErin Schmit

 Staff Assistant II
06506005 – 1 FTE

Barb Sieradzki
 IT Infra. Support

Technician
06507418 – 1 FTE

Vicki McElroy
 Secretary II

06506010 – 1 FTE Kathy Wenzl
 IT Infra. Support

Analyst
06507309 – 1 FTE

Sandi Gauchat
 Telecomm. Analyst
06506118 – 1 FTE

Norma White 
Telecommunications 

Technician
06506117 – 1 FTE

Renee Bramhall
 Accounting Clerk II
06506002 -.50 FTE

Tina Seacrest
Telecommunications 

Analyst
06506110 – 1 FTE
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Steve Sheets
Telecommunications 

Analyst / Senior
06507144 – 1 FTE

Abby DeBuse
IT Business 

Systems Analyst / 
Coordinator

06506106 – 1 FTE 

Mike Schmidt
IT Infra. Support

Technician
06507531 – 1 FTE

Erik Schmersal
Brett Jungren

New Position /
Vacant

06506114 – 1 FTE

 



 



DOIT
Technology Support Services 

Beverlee 
Bornemeier

Judy Whitehead
Training 

Coordinator
06507567 – 1 FTE

Jerry Hielen
 IT Supervisor

06507222 – 1 FTE

Pat Cruz
 IT Help Desk 

Supervisor
06507119 – 1 FTE

Lavetta Boucher
 IT Technical 

Assistant
06507411 -.50 FTE

Jerry Prange
 IT Systems 

Programmer / Lead
06507412 – 1 FTE

John Dolsky
 IT Supervisor

06507171 – 1 FTE

Dale Hermsen
IT Manager

06507510 – 1 FTE

Lavern Goens
IT Supervisor

06507515 – 1 FTE 

Nancy Richters
 IT Technical 

Assistant
06507501 – 1 FTE

Sandie Tvrz
Secretary / Admin.
06507006 – 1 FTE

Vacant
 IT Systems 

Programmer / Lead
06507072 – 1 FTE

Rose Splittgerber
 IT Infra. Support

Analyst / Lead
06507014 – 1 FTE

Nancy Taylor
 IT Infrastructure 
Support Analyst

06507545 – 1 FTE

Deanna Poe
 IT Help Desk

Supervisor
06507550 – 1 FTE

Marcia Stewart
 IT Infra. Support

Analyst / Lead
06507514 – 1 FTE

Matt Kuta
IT Applications

Developer
06507570 – 1 FTE

Jim Buehler
IT Applications 

Developer / Senior
06507605 – 1 FTE

Walt Nichols
IT Infra. Support

Analyst
06507533 – 1 FTE

Richard Douglas
IT Infra. Support 

Analyst
06507568 – 1 FTE

Kristin Beckler
IT Infra. Support

Analyst
06507048 -1 FTEVacant

IT Infra. Support
Analyst / Senior

06507547 -1 FTE

Sandra Rodriguez
IT Infra. Support

Analyst
06507543 – 1 FTE

Tate Hurlburt
IT Infra. Support

Analyst
06507534 – 1 FTE

Brent Phillips
IT Infra. Support
Analyst / Senior

06507123– 1 FTE

Danny Brennenstuhl
IT Infra. Support 

Analyst
06507552 – 1 FTE

Scott Benson
IT Infra. Support
Analyst / Senior

06507566 – 1 FTE

Harold Schilling
IT Infra. Support 

Analyst
06507544 -1 FTE

De Nelson
IT Technical 

Assistant
06507536 – 1 FTE

Vicky Sindelar
IT Applications 

Developer
06507198 –.80 FTE

John Danley
IT Applications 

Developer
06507199 – 1 FTE

Shaun Thompson
IT Application 

Developer / Lead
06507409 – 1 FTE

Tod Wyrick
IT Applications 

Developer / Lead
06507603 – 1 FTE

Kevin Smith
IT Systems 

Programmer / Lead
06507268 – 1 FTE

Donna Ruhl
IT Systems 

Programmer / Sr.
06507230 – 1 FTE

Mike Whisler
IT Systems 

Programmer / Sr.
06507509 – 1 FTE

Lee Hansen
IT Applications

Developer / Lead
06507597 – 1 FTE

Steve Hartman
IT Applications 

Developer / Lead
06507521 – 1 FTE

Curtis David
IT Applications 

Developer / Lead
06507591 – 1 FTE

Doug Hahn
IT Systems 

Programmer / Sr.
06507508 – 1 FTE

Dave Rasmussen
IT Help Desk
Coordinator

06507122 – 1 FTE

Jason Meyer
 IT Help Desk 

Coordinator / Sr.
06507532 – 1 FTE

Mark Weatherwax
IT Help Desk 
Coordinator

06507118 – 1 FTE

Sam Fifer
IT Applications

Developer
06507575 – 1 FTE

Richard Burns
IT Applications 
Developer / Sr.

06507590 – 1 FTE

Juliann Jurgens
IT Applications

Developer
06507560 – 1 FTE

Vacant
IT Applications 
Developer / Sr.

06507174 – 1 FTE
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Contractors
Chong
Cueto
Amin
Thotti

Contractors
Smith, R Adam Cederlind

IT Computer 
Operator

06507221 1 FTE Keo Smith
IT Applic 

Developer / Senior
06507601 – 1 FTE

JoDee Steele
IT Technical 

Assistant
06507255 – 1 FTE

 



 



Department of Administrative Services
Materiel

Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
DAS Deputy 

Director
06503239 – 1 FTE

Don Medinger
DAS Division 
Administrator

06551000 – 1 FTE

Wendy Jacobson
 Office Services 

Manager I
06553006 – 1 FTE

Dave McGuire
 Central Mail / 

Supply Services 
Manager

06552007 – 1 FTE

Gregg Yaussi
 Surplus Property

Manager
06551073 – 1 FTE

Craig Van Slyke
 Print Shop Mgr

06556010 – 1 FTE

Brenda Pape
State Procurement 

Manager
06554010 – 1 fTE 

Fran Redwine
IT Technical 

Assistant
06507327 -1 FTE

Mary Lanning
Buyer III

06551047 – 1 FTE

Connie Heinrichs
Buyer III

06551049 – 1 FTE

Ruth Gray
Buyer III

06551005 – 1 FTE

GiGi Boyd
Staff Assistant II

06551017 – 1 FTE

Todd Dlouhy
Buyer III

06552004 – 1 FTE

Lyn Koenig
Buyer III

06551043 – 1 FTE

Sharon Zimmerman
Administrative 

Assistant I
06551010 – 1 FTE

Julie Dabydeen
Buyer II

06551053 – 1 FTE

Jon Ihrig
Staff Assistant II

06551015 – 1 FTE

Mike Cordes
Surplus Property

Warehouse 
Specialist

06554101 – 1 FTE

Annette Powers
Accounting Clerk II
06551065 – 1 FTE

Bettie Cookus
Duplicating 
Technician I

06554212 – 1 FTE

Tim Mattox
Duplicating 

Technician II
06554209 – 1 FTE

April Varga
Administrative 

Assistant I
06556137 – 1 FTE

Angel Mendoza
Central Mail / 

Supply Services
Supervisor

06555000 – 1 FTE

Christy Thomas
State Recycling 

Coordinator
06557001 – 1 FTE

State Capitol NSOB DockNSOB Mail Room Office Supply 
Bureau

Judi Angel
Secretary I

06551012 – 1 FTE

Patricia Jackson
Mail / Material 

Specialist
06554009 – 1 FTE

Dave Kreifels
Mail / Material 

Specialist
06556215 – 1 FTE

Vacant
Mail / Material

Specialist
06553013 – 1 FTE

Jennifer Cowell
Mail / Material

Specialist
06555001 – 1 FTE

Patrick Barnes
Mail /  Material

Specialist
06555005 – 1 FTE

Evelyn Springer 
Mail / Material

Courier
06554203 – 1 FTE

John Barron
Mail / Material

Specialist
06555004 – 1 FTE

Angela Zimmerman
Mail / Material

Specialist
06553003 – 1 FTE

Vacant
Supply Worker II

06552104 – 1 FTE

Kristi Long
Supply Worker II

06552108 – 1 FTE

Jason Gomez
Mail / Material 

Specialist
06554205 – 1 FTE

Jody Wilcox
Mail / Material 

Specialist
06554012 – 1 FTE

Don Fisser 
Mail / Material

Specialist
06554206 – 1 FTE

Charles Lindeman
Mail / Material 

Specialist
06555003–.50 FTE

Gary Burress
Mail / Material 

Specialist (Lead)
06554006 – 1 FTE

Michele Rettig
Mail / Material

Specialist
06554204 – 1 FTE

Steve Crook
Print Shop 
Supervisor

06556105 – 1 FTE

Peggy Donscheski
Administrative 

Assistant I
06552006 – 1 FTE

Robert Walla
Buyer II

06552010 – 1 FTE

Jim Kessler
Print Shop 
Supervisor

06556102 – 1 FTE

Bryan Bingham
Buyer I

06556103 – 1 FTE

John Penrod
Print Shop 
Supervisor

06556002 – 1 FTE

Steve Kellogg
Print Shop 
Services 

Coordinator
06556213 – 1 FTE

Michael Fitz
Bindery Worker III
06556206 -1 FTE

Gayle Jensen
Bindery Worker III
06556207 – 1 FTE

Paula Berg
Printing Tech. IV

06554003 – 1 FTE

Bill Schwartz
Bindery Worker III
06556205 – 1 FTE

Marylouise Dean
Bindery Worker II
06556210 – 1 FTE

Britte Linneman
Bindery Worker II
06556110 – 1 FTE

Marilyn Butterfield
Bindery Worker I

06556132 – 1 FTE

Erin Yoakum
Bindery Worker II
06556212 – 1 FTE

Darlene Holbert
Office Clerk III

06556003 – 1 FTE

Vacant
Office Clerk II

06552008– 1 FTE
Lois Gilliam

Printing Tech IV
06556104 – 1 FTE

Sharon Harkins
Photo Lab

Lithographer
06556008 – 1 FTE

Alok Kwankin
Chief Artist

06556135 – 1 FTE

Steve Whitmarsh
Photo Lab

Lithographer
06556144 – 1 FTE
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Richard Pollard 
Offset Press 

Worker II
06556107 – 1 FTE

Aaron Buell
Offset Press 

Worker II
06556109 – 1 FTE

Ray Kapke
Offset Press 

Worker II
06556106 – 1 FTE

Rod Krumm
Offset Press

Worker II
06556108 – 1 FTE

Fred Grant
Offset Press

Worker I
06556204 – 1 FTE

Shawn Davis
Offset Press 

Worker I
06556115 – 1 FTEBrian Curran

Duplicating
Technician I

06555006 – 1 FTE

Robert Thompson
Buyer III

06551044 – 1 FTE

Vacant 
Buyer III

06551046 -.50 FTE

Kathy DeVries
Buyer III

06551045 – 1 FTE

Lori Godel
Staff Assistant

06551016 – 1 FTE

Libby Elder 
Attorney II

06551001 – 1 FTE

Vacant
Office Clerk III

06557003 -.50 FTE

Vacant
Mail / Matreiel 

Specialist
06555003 -.50 FTE  



 



Department of Administrative Services
State Personnel

Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
DAS Deputy

Director
06503239 – 1 FTE

Mike McCrory
State Personnel

Director
06580100 – 1 FTE

Charles Roberson
Affirmative Action

Specialist
06580501 - FTE

Bill Oberg
Personnel Program

Administrator
06580400 – 1 FTE

Mike Carroll
Personnel 

Administrator I
06580900 – 1 FTE

Randy Palmer
Personnel Program

Administrator
06580200 – 1 FTE

Andy Russell
Personnel Program

Administrator
06580300 – 1 FTE

Dovi Mueller
Personnel Program

Administrator
06580600 – 1 FTE

Vacant
Infrastructure
Support Lead

06580401 – 1 FTE

Terry Beek
Research Analyst II
06580402 -.50 FTE

Loraine Epperly
IT Infrastructure
Support Analyst

06580602 – 1 FTE

Keri Bunstock
Administrative 

Assistant II
06580201 – 1 FTE

Stacey Dvorak
Administrative 

Assistant II
06580611 – FTE

Rich O’leary
Personnel Analyst II
06580306 – 1 FTE

Rich Starr
Personnel Analyst II
06580301 – 1 FTE

Carolyn Husa
Personnel Analyst II
06580304 – 1 FTE

Deb Warren
Personnel Analyst II
06580305 – 1 FTE

Bob Gottfried
Personnel Analyst II
06580304 – 1 FTE

Patty Runge
Personnel Officer

06543208 – 1 FTE

Lisa Hopwood 
Personnel Assistant
06580205 – 1 FTE

Dixie Block
Personnel Officer

06541016 – 1 FTE

Diane Van Deun
Personnel Assistant
06580604 – 1 FTE

Julie Singh
Personnel Officer

06551067 – 1 FTE

Shannon Moncure
Training Specialist I
06580502 – 1 FTE

Susie Voecks
Personnel Officer
06501010 – 1 FTE

Terri Wilson
Staff Assistant II

06580208 – 1 FTE

Kristi Bourke
Accountant II

06580203 – 1 FTE

Susie Samuelson
Staff Assistant II

06580206 – 1 FTE

Janet Mickelsen
Personnel Benefits

Specialist
06580207 – 1 FTE

Kaywin Sohl
Personnel Selection
Recruit. Specialist
06580603 – 1 FTE

Karen Baumert
Personnel Assistant
06580702 – 1 FTE

Braegan Allen
Personnel Assistant
06580608 – 1 FTE

Vacant 
Pers Sel Recuit Spc
06580604 – 1 FTE

Liz Freeman
Personnel Selection
Recruit. Specialist
06580606 – 1 FTE

Ed Fox
Personnel Assistant
06580606 – 1 FTE

Staci Anderson
Personnel Assistant
06580607 – 1 FTE

Dianne Scott
Personnel Program

Manager
06580700 – 1 FTE

Vicki Logan
Personnel Selection
Recruit. Specialist
06580601 – 1 FTE

SOS Temporary 
Position

Vacant
Personnel Support

Specialist
06580610 – 1 FTE 

Diane Dirksen
Personnel Selection
Recruit. Specialist
06580701 – 1 FTE

Janis Heim
Personnel Selection

Specialist
06580605 – 1 FTE
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Department of Administrative Services
Transportation Services Bureau

Lori McClurg
DAS Director

06501002 – 1 FTE

Doni Peterson
DAS Deputy 

Director
06503239 – 1 FTE

Steve Sulek
DAS Division 
Administrator

06551073- 1 FTE

Karen Billings
Administrative 

Assistant II
06509300 – 1 FTE

Kim Flynn
Administrative

Secretary
06509304 – 1 FTE

Mark Nagengast
Transportation 

Supervisor
06509100 – 1 FTE

Mike Moerer
Automotive Equip.
Repair Supervisor
06509200 – 1 FTE

Jim Davis
Automotive 
Mechanic I

06509110 – 1 FTE

Lavern Aden
Automotive 
Mechanic I

06509221 – 1 FTE

Bryan Prennosil
Automotive 
Technician

06509220 – 1 FTE

Chris Hattan
Automotive 
Mechanic I

06509223 – 1 FTE

Todd Wirka
Automotive 
Mechanic II

06509205 – 1 FTE

Alan Boyd
Automotive 
Technician

06509210 – 1 FTE

Vacant
Supply Worker II

06509225 – 1 FTE
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